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Chairwoman Tamara Jacobson called the meeting to order at 11:45 a.m. and requested a roll call.  There was no quorum.

Chairwoman Jacobson requested the Commissioners to review the minutes from the June 27, 2013 meeting. The minutes were not approved due to lack of quorum. 

The next thing on the agenda was the report by the Executive Director.  Mrs. Loyce Pierce Wright began her report by thanking everyone for being present and welcoming Commissioner Ginn.  Acknowledging the Board’s request for more presentation of cases investigated by the office, Mrs. Wright indicated that her report will focus on only five areas, which would allow for presentation of cases.
Mrs. Wright proceeded by reporting on the EEOC conference held in Denver, Colorado on August 26-29, 2013, attended by herself and Mr. George Simpson.  The conference focused on National Origin and Asian Americans and Pacific Islander outreach efforts; wage discrimination with a keynote by Lily Ledbette; and the EEOC strategic enforcement plan and quality control plan.  The Strategic enforcement plan covers fiscal years 2013-2016.  She then discussed the national priorities adopted by the plan.  Mrs. Wright stated that while LCHR shares, for the most part, all of the priorities of the plan, the Houston District office has asked the Commission specifically to partner with them by conducting joint investigations and joint outreach efforts.  

Thereafter, Mrs. Wright moved on to discuss fiscal matters. She reported that the EEOC has determined that it will not issue any upward modifications due to budget constraints.  The decision impacted on the Commission’s request for upward modification, rendering the inability for the Commission to receive any payment for the additional cases closed this fiscal year. She stated the Commission is in the process of preparing the 2013-2014 EEOC contract and work-sharing agreement. She confirmed that the contract amount will mirror this year’s, which is 84 cases that will result in a minimum of $54, 000 in self-generating revenues.
Next, Mrs. Wright reported on the Equal Pay Task Force, of which the Commission is a member, indicating that the State legislature created the Louisiana Equal Pay Task Force to study wage disparities between men and women and make recommendations for policy change and legislation to prevent and eliminate these disparities.  She further shared that “the task force shall gather information from sources, including but not limited to the federal census, the Louisiana Workforce Commission, the Department of Children and family services, the Department of Health and Hospitals, the Department of Economic Development, The department of Education, the Division of Administration, the Louisiana State University Health Sciences Center-Health Care Services Division, and from other Agencies in this state and other Academic and Statistical sources.”
Mrs. Wright concluded her report by sharing excerpts of a video from a program sponsored by the Commission in observance of the 50th Anniversary of the March on Washington for Jobs and Freedom entitled “A CHANGE GONNA COME”.  It was held on August 22, 2013 at The Old U.S. Mint in partnership with the Louisiana Civil Rights Museum Advisory Board and the friends of the Louisiana Civil Rights Museum.  It featured historical capsules and music from the movement, and also featured Freedom Riders and individuals who took part in civil rights activities such as The Baton Rouge Bus Boycott, the Shreveport Demonstrations, Women in the New Orleans C.O.R.E. Experience, The Plaquemine, Louisiana Experience, Deacons for Defense, Statewide C.O.R.E. Activities, C.O.R.E., New Orleans School Desegregation, and the March on Washington.
Mrs. Wright then asked Mrs. Emily Andrews to discuss the Equal Pay Act and its impact on the procedures followed by the Commission.
Emily Andrews, Assistant Attorney General of the Louisiana Department of Justice presented a letter to the commission in which she drafted to address the inconsistencies and problems currently in the Louisiana Equal Pay Act.  The letter addressed incorrect citation, inability of LCHR to refer cases to EEOC, and conflict problems which can arise as a result of the requirement that the cases be investigated only by LCHR.  Mrs. Andrews then explained the public record request received by the commission from Tulane University, The Capital Appeals Project, and Equal Rights Advocates.  She then alerted the Board to La R.S. 38:2262 (F) which makes it unlawful for a commission or employee of the commission to make public records with respect to a particular person, without his consent.  She closed by discussing the need to establish a procedure for public records requests and asking complainants in the intake process whether they consent to the release of records.  Due to not having a quorum during the meeting, the Commissioners were unable to vote on the Equal Pay Act recommendation that Attorney Emily Andrews provided.

Mr. George Simpson, LCHR Executive Assistant, then presented two cases which were investigated by LCHR.  The cases involved two females who applied for a laborer’s position and were told by a customer service representative that they would not be hired because they were 
only hiring men and the company did not want to incur the cost of putting women in separate housing facilities. 

Following the presentation, Chairwoman Jacobson stated that the next agenda item, unfinished business, will remain unfinished until the next meeting date. There was no new business.  

The meeting ended at 1:05 p.m.
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