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ACT No. 350 


House Bill No. 1006. By: Messrs. LeBlanc, Breaux, O'Neal 
and Scogin and Senator Mouton. 


AN ACT 


To amend and reenact Part I of Chapter 15 of Title 37 of the 
Louisiana Revised Stlltutes of 1950, compl'ising Sections 1261 
through 1291, to provide for the regulation and control of the 
practice of medicine, surgery, and midwifery, to declare the 
purpose of the Act; to provide definitions; to provide with 
respect to the Louisiana State Board of Medical Examiners by 
providing for the terms of members, quorum, compensation, and 
the duties, powers, functions, and authority thereof; to provide 
with respect to the requirements for physicians, surgeons, and 
midwives and their licensing; qualifications, and examination; to 
provide for the issuance of permits; to provide for physical and 
mental examinations of persons licensed; to provide with respect 
to the recordation of licenses; to provide for renewals of licenses 
and pennits; to authorize fees; to provide for a list of license and 
permit holders; to require reports to the governor; to provide 
with respect to unlicensed physicians; to enumerate causes for 
the non issuance, suspension, revocation, or imposition of 
restrictions on licenses and pennits; to authorize the issuance of 
writs of injunction; to protect certain persons from liability and 
actions for damages; to impose restrictions upon itinerant 
vendors of drugs; to provide penalties; to provide exemptions 
from the Act; and to provide with respect to matters related 
thereto. 


Be it enacted by the Legislature of Louisiana: 


Section 1. Part I of Chapter 15 of Title 37 of the Louisiana 
Revised Statutes of 1950, comprising Sections 1261 through 1291, is 
hereby amended and reenacted to read as follows: 


PART I. MEDICINE, SURGERY, MIDWIFERY 


§1261. Declaration of purpose 


Recognizing that the practice of medicine , surgery, and 
midwifery is a privilege granted by legislative authority and is not a 
natural right of individuals, the state of Louisiana deems it 
necessary as a matter of policy in the interests of public health, 
safety and welfare, to provide laws and provisions covering the 
granting of that privilege and its subsequent use, control, and 
regulation to the end that the public shall be properly protected 
:'Igainst unprofessional , improper, unauthorized, and unqualified 
practice of medicine and from unprofessional conduct of persons 
licensed to practice medicine, surgery, and midwifery. 


§1262. Definition 
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As used in this Part the following words and phrases shall have 
the meanings ascribed to them: 


(1) "the practice of medicine, surgery, or midwifery" means the 
holding out of one's self to the public as being en~aged in the 
business of, or the actual engagement in , the diagnosmg, treating, 
curing, or relieving of any bodily or mental disease, cond it ion , 
infirmity, deformity, defect, ailment, or injury in any human being, 
other than himself, whether by the use of any dnlg, instrument or 
force, whet.her physical or psychic, or of what other nat.ure, 0 1' any 
other agency or means; or t.he examining, either gratuitously or for 
compensation, of any person or matelial from any person for such 
purpose whether such drug, instru ment, force, or other agency or 
means is applied to or used by the patient or by another person; or 
the attending of a woman in childbirth without the aid of a licensed 
physician, surgeon, or midwife. 


(2) "Board" means t he Louis iana St.ate BoaI'd of Medi cal 
Examiners. 


§ 1263 . Louisiana State Board of Medical Examiners; appointment 


A. The Louisiana Stat.e Board of Medical Examiners is created. 


B. The board shal l consist of five members appointed by the 
governor from a list. of name~ I:ecommel~ded by th.e ~ouisiana State 
Medical Society and the LOUISiana Medical ASSOCiation . 


C. All members of the board shall be graduate phys icians or 
surgeons and practitionel"s. 


§ 1264 . Vacancies; removal 


The governor shall fill all vaca ncies on the board (" om 
recommendations made according to R.S. 37:1263. 


The governor may remove any member of the boa rd for 
inefficiency or neglect of duty. 


§ 1265. Term of mem bel'S 


Each member of the board shalt serve for a term of six years 
commencing from the date of his appointment. Each member wilt 
succeed himself in each subsequent term thereafter unless removed 
or replaced by the governor . 


§ 1266. Meetings of board 


The regular meeting of the board shall b.e held ~t. least t.wice in 
each year in the city of New Orleans. A speCial meetlng?f~he board 
may be call ed by the president at any place when a maJol'lty .of the 
boaI'd, 01' its pI'esident , deems it expedient. The call shall be Issued 
by the secretary-treasurel'. 


§1267. Quorum 
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Three members of the board 
including the holding of exam in 
permits, and the rule making 
board. 


§ 1268. Compensation and eXI 


The members of the board 
during their sess ion and also tl 
traveled by the most direct rou t 
of residence. These expenses sh 
board upo n the certific. 
sec,·etal·y-treasurer. 


§1269. Receipts and disburse 


All monies collected by th( 
treas ury of the board. All expel 
of bom'd members and employe 
the board only and shall never 1 


§1270. Dutics and powers of 


A. The board shall: 


(1) Examine all applicants f 
licenses or permits to those pos: 
therefor ; and, take appropr iate 
the practice of medicine in the> 


(2) Have its seal; and 


(3) Report to the prosecuti r 
violating the provisions of this I 


B. The board may: 


(1 ) Select officers and adopt I 


efficient operation of the board; 


(2) Author ize any member 0 
necessary to the issua nce of an. 
author ized under this Part; 


(3) Employ counsel to carry 01 


fees of t he counsel and t.he cost~ 
prosecutions, are paid by the bo 


(4) Employ inspectors, speci; 
subpoenas to require attendance 
of documcnts and things (or tl 
relative to the pl"actice of me 
violations thereof; employ neCCS1 
the administrative work of the b. 
and incur other necessary expCll 
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plication thereof is held invalid, such invalidity shall not af­
fect othe: provisions, items or applications of this act 'which 
can ~e ~Ivcn effect without the invalid provis ions, items or 
appilcatlOns, and to this end the provisions of this Act are 
hereby decla red severable. 


Section 3. All laws or parts of laws in conflict herewith 
are hereby repealed. 


Section 4. This amendment shall t ake effect only if ant) 
when the proposed amendment to Section 94 of Article VII of 
~he Constitution of 1921 incorporated into H ouse Bill No. 1230, 
mtroduced at this session of t he Legislatu re, is finally adopted 
at the general election for Representatives in Congress in No­
vember, 1964. 


Approved by the Governor: July 16, 1964. 
A true copy : 


WADE O. MARTIN, JR. 
Secretary of State. 


ACT No. 347 
House Bill No. 569. By: Messrs. Mouton and LeBlanc. 


AN ACT 


P rovid ing for the licensing and regulation of persons in 
Louisiana representing themselves as psychologists, and 
creating a State Board of Examiners of Psychologists, 
prescribing its powers and duties, and providing penal­
ties for violations. 


Be it enacted by the Legislature of Lou isiana: 


Section 1. Declaration of purpose 


It is hereby declared that the creation of a State Board of 
Examiners of Psychologists is necessary in order to safeguard 
life, health, property and the public welfare of this state, and 
in order to protect the people of this st.1te against unauthor­
ize.d. unqualified, and improper applicqtion of psychology. 


Section 2. Definition of terms 


As used in this Act the following te rms mean: 


(1) "Board" means the State Board of Examiners of Psy­
chologists. 


(2) "Persons" includes an individual, firm, partnership, 
association or corporation. 


(3) "School" or "College" means any university or other 
insti t ution of higher learning offering a full -t ime graduate 
course of study in psychology that is approved by the board. 
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(4) A person represents himself to be a psychologist when 
he holds himself out to the public by any title or description 
of services representing himself as a psychologist which in­
corporates the words "Psychological", "Psychologist", "Psy­
chology" or when a person describes himself as above, and 
under such title or description, offers to render or renders 
services involving the application of principles. methods and 
procedures of the science and profession of psychology to 
persons for compensation, or other personal gain . 


(5) "Psychology" is hereby defined as the study and ap.­
plication of the principles of behavior but it is not to be 
interpreted as meaning "psychiatry" which is the branch of 
medicine that diagnoses and treats disorders of the mind or 
psyche, especially psychoses, but also neuroses. 


Section 3. State Board of Examiners; organization, duties, 
meetings, fees 


A. There is hereby created a Louisiana State Board of Ex­
aminers of Psychologists, consisting of five members, who 
are citizens of the United States, residents of the state of 
Louisiana and appointed by the governor within thrity days 
after July 1, 1964, to serve the following terms: One member 
for a term ending June 30, 1965, two members for terms end­
ing June 30, 1966, and two members for terms ending June 
30, 1967. When the terms of each member ends, the governor 
shall appoint his successor for a term of three years. All ap­
pointments shall be from a list provided by the Louisiana 
Psychological Association. 


(1) Each board member certified under this Act, except 
members compri sing the Board as first appointed, shall be 
persons who have rendered service, teaching, training or re­
search in psychology for at least five years, and who have 
held a doctoral degree in psychology from a school or college 
as defined in this Act for a period of five years, and who are 
members of the Louisiana Psychological Association. 


(2) At all times the board shall have at least two members 
who are engaged primarily in rendering service in psychology 
and at least two members who are engaged in teaching, 
training or research in psychology. 


(3) Board members shall serve without compensation hut 
shall receive actual traveling, incidential and clerical expenses 
necessarily incurred while engaged in the discharge of their 
duties. 


(4) Membership on the board of a public employee or offi­
cial shall not constitute dual office holding within the mean­
ing of R. S. 14 :137. 


B. The board shall, within sixty days after the effective 
date of this Act, and annually thereafter in the month of July, 
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hold a meeting and elect from its membership a chairmal 
and vice-chairman. Special sessions may be called by tho 
chairman or the governor. A majority of the board shaH con 
stitute a quorum at any meeting or hearing. 


C. The board is authorized and empowered to: 


(1) Adopt, and from time to time, revise, such rules ane 
regulations not inconsistent with the law as may be neces 
sary to effect the provisions of this Act. 


(2) Employ, within the limits of the funds received by th 
board, a secretary and other personnel necessary for the prop 
er performance of work under this Act. 


(3) Adopt a seal, which shall be affixed to all certificate 
issued by the board. 


(4) Examine for, deny, approve, revoke, suspend and r€ 
new the certification of psychologist applicants as provide 
under thi s Act. 


(5) Conduct hearings upon complaints concerning the dh 
ciplining of a psychologist. 


(6) Cause the prosecution and enjoiner of all persons vic 
lating this Act, and incur necessary expenses therefor. 


(7) Any person aggrieved by an action of the board ma~ 
within thirty days after notification of such action, appel 
suspensively to the district court for the parish of East Bato 
Rouge. A record of all proceedings before the board shall b 
made and kept on file with the board. The chairman sha 
transmit to the district court a certified copy of the recorl 
The district court shall try the appeal de novo. 


D. Within thirty days after the close of each fiscal year, th 
board shall submit a report, reviewed and signed by n, 
board members, to the governor, concerning the financial an 
professional transactions of the board during the precedin 
fiscal year. 


Section 4. Fees 


A. All monies received by the board under this Act shall t 
paid into the t reasu ry of the State Board of Examiners ( 
Psychologists and may be expended by the board withOl 
appropriation for costs of administration a nd other expense 
and any surplus at the end of a f iscal year or a biennium rna 
be retained by the board for future expenditures and tl 
board is not required to pay any such su rplus into the gel 
eral fund of the state of Louisiana. 


B. The board shall charge an application fee of Fif1 
Dollars to all applicants for certifi cation. 


C. Every certified psychologist in this state shall annual 
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invalid, such invalidity shall not affect other provisions, items or 
applic:'ltions of this Act which can be given effect without the inva lid 
pmvisions, items or applications, and to this end the provisions of this 
Act are hereby declared severable. 


Section 11. Inconsistency with other laws 


Insofar as the provisions of this Act al'e inconsistent with the 
provisions of any other law, general, special 0)' local, the provisions of 
this Act shall be controlling. 


Approved by the Governor: July 31, 1976. 


Published in the Official JOUlilal of the State: August 20, 1976. 


A true copy: 


PAUL J.HARDY 
Secretary of State. 


Senate Bill No. 656. 


ACT No. 403 


By: Messrs. Ran.dolph and McLeod and 
Representative Bares. 


AN ACT 
To amend and reenact Paragraph (5) of Section 2352 of Title 37 of the 


Louisiana Revised St..'ltutes of 1950, relative to the definition of 
psychology; and to enact a new section to be designated as Section 
2369 of Title 37 of the Louisiana Revised Statutes of 1950, relative 
to other professions, and otherwise to provide with respect 
thereto. 


Be it enacted by the Legislature o(Louisiana: 


Section 1. Paragraph (5) of Section 2352 of'1'itle 37 of the Louisiana 
Rev.;sed Statutes of 1950 is hereby amended and reenacted to read as 
follows: 


§2352. Definition of terms 


As used in this Chapter the following terms mean: 


• • • 
(5) The practice of psychology is defined as obse rvation, 


description, evaluation, interpretation, and modification of human 
behavior, by the application of psychological principles and 
techniques, for the purpose of relieving or eliminating symptomatic, 
maladaptive or undesi red behavior, and of improving interpersonal 
relationships, work and life adjustment, personal effectiveness and 
mental health. The practice of psychology may include, but is not 
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limited to, psychological testing and evaluation and assessment of 
in te lligence , perso nali ty. abilities, in teres ts and a pt itudes; 
interviewing, counseling , psychotherapy . hypnosis, biofeedback 
training and behavior modification; diagnosis and treatment of 
mental and emotional illness and disability, subject to compliance 
with the prov isions of Seclion23650fTitle 37; educational eval uation, 
remediation, and consultation. Psychological ser vices may be 
"endered to indiv iduals, families, groups, organizations, and the 
publi c. 


Section 2. Section 2369 of Titl e 37 is hereby enacted to read as 
follow s: 


§2369. Othe ,' l>I"ofessions 


Nothing in this Chapte,-shall be construed to limit t he professional 
activ iti es of a person who is himsel f not a licensed psychologist, but 
who provides similar or related service to the public in the course of 
his p,-act.ice as a membe'- of a duly licenscd, certified or recognized 
profession, or as a member of the clergy or as a Christian Science 
practitioner, provided he does not represent himself t.o be a 
psyc hologist. 


Section 3. If any provision or item of this Act or the application 
the reo f is held invalid, such invalidity s hall not affect. othcr 
prov isions, items or applications of this Act which can be given effect 
without the inval id provisions, items or applications, and to this end 
the provisions of this Act are hereby declared severable. 


Section 4. All laws 01' parts of laws in conflict herewith a re hereby 
repC<lled. 


Approved by the Governor: J uly 3 1, 1976. 


Published in the Official J ou rnal of the Stale: August 20, 1976. 


A true copy: 


PAULJ. HAR DY 
Secretary of Slate. 


Senate Bill No. 660. 


ACT No. 404 


By: Messrs. Hickey, Barthelemy and 
Kiefer. 


AN ACT 


To amend and reenact Section 311.1 of Title 28 of the Louisiana 
Rc \' ised Sk'ltutes of 1950, relative to the membet'ship of the 
Adviso ry Council on Mental Health of the Division of Mental 
Health of t he Louisiana Hea lth and Huma n Resources 
Administ ration. 
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Be it enacted by the Legi 


Section 1. Sect.ion 31Ll 
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officers and meetings 
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Approved by the Gov ernor 


Published in the Official Jo 


A tllle copy: 


PAULJ.HARDY 
Secretar}' of State. 
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as the board may require. 
(2) "Board" means the State Board of Examiners of 


Psychologists. 
(3) "Candidate" means any person whose application 


and related materials have been approved by the board. 
Only candidates are eligible to take the written/ oral ex­
amination. 


(4) "Persons" includes an individual, firm , partner­
ship, association, or corporation. 


(5) "School" or "college" means any regional ac­
credited university or other institution of higher learn­
ing offering a full-time doctoral course of study in psy­
chology that is approved by the board. 


(6) "Practice of psychology" is defined as the observa­
tion, description, evaluation, interpretation, and modifi­
cation of human behavior, by the application of psycho­
logical principles, methods, and procedures, for the 
purpose of eliminating symptomatic, maladaptive, or 
undesired behavior, and of improving interpersonal re­
lationships, work and life adjustment, personal effec­
tiveness , behavioral health , and mental health. The 
practice of psychology includes but is not limited to psy­
chological testing and evaluation or assessment of per­
sonal characteristics such as intelligence, personality, 
abilities, interests, aptitudes, and neuropsychological 
functioning; counseling, psychoanalysis, psychothera­
py, hypnosis, stress management, biofeedback, behav­
ior analysis and therapy; diagnosis and treatment of 
mental and emotional disorder or disability, alcoholism 
and substance abuse, and of the psychological aspects of 
physical illness, accident, injury, or disability; psychoe­
ducational evaluation, therapy, remediation, and con­
sultation. Psychological services may be rendered to in­
dividuals, families, groups, institutions, organizations, 
and the public. The practice of psychology shall be con­
strued within the meaning of this definition without re­
gard to whether payment is received for services ren­
dered. 


(7) "Psychologist" means any person licensed as a 
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psychologist under this Chapter. A person represents 
himself to be a psychologist by using any title or descrip­
tion of services incorporating the words upsychology", 
"psychological", or " psychologist", or by using any 
other terms which imply that he is qualified to practice 
psychology or that he possesses expert qualification in 
any area of psychology or if that person offers to the 
public or renders to individuals or to groups of individu­
als services defined as the practice of psychology in this 
Chapter. 


§2353. State board of examiners; organization; duties; 
meetings; fees 


A.(I) There is hereby created within the Department 
of Health and Human Resources a Louisiana State 
Board of Examiners of Psychologists which shall be 
subject to the provisions of RS. 36:803. The board shall 
consist of five members who are citizens of the United 
States, residents of the state of Louisiana, and appointed 
by the governor. 


(2) Upon expiration of the three-year terms of the 
members in office on September I , 1987, and except fo!' 
the transition set forth below, the governor shall appoint 
members for terms of five years. For the two vacancies 
Occurring July I, 1988, one member shall be appOinted 
for a three-year term and one member for a four-year 
term; for the vacancy occurring July I , 1989, the mem­
ber shall be appointed for a four-year term; and for the 
two vacancies occurring July I, 1990, one member shall 
be appOinted for a four-year term and one member for a 
five-year term. A board member shall not be eligible to 
succeed himself. All appOintments shall be from a list 
provided by the Louisiana Psychological Association. 
The list shall report the results of an election in which 
persons qualified for board membership may nominate 
themselves and in which licensed members of the Loui­
siana Psychological Association and other persons li­
censed under this Chapter are entitled to one vote for 
each vacancy on the board. 


(3) Each board member shall have rendered service, 
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teaching, training, or research in psychology for at least 
five years, shall have held a doctoral degree in psycholo­
gy from a school or college as defined in this Chapter for 
a period of five years, and shall be licensed under this 
Chapter. 


(4) Board members shall serve without compensation 
but shall receive seventy-five dollars per diem allow­
ance plus the mileage rate provided state employees to 
cover expenses incurred while engaged in the discharge 
of their duties. 


(5) Membership on the board of a public employee or 
official shall not constitute dual office holding within 
the meaning of RS. 14:137. 


(6) Each appOintment by the governor shall be sub­
mitted to the Senate for confirmation. 


B. The board shall, annually in the month of July, hold 
a meeting and elect from its membership a chairman 
and vice chairman. Special sessions may be called by 
the chairman or the governor. A majority of the board 
shall constitute a quorum at any meeting or hearing. 


C. The board is authorized and empowered to: 
(1) Adopt, and from time to time, revise, such rules 


and regulations not inconsistent with the law as may be 
necessary to effect the provisions of this Chapter. 


(2) Employ, within the limits of the funds received by 
the board, an administrative assistant, general legal 
counsel . or other personnel necessary for the proper 
performance of work under this Chapter. 


(3) Adopt a seal, which shall be affixed to all licenses 
issued by the board. 


(4) Examine for, deny, approve, revoke, suspend, and 
renew the licenses of applicants, candidates, and psy­
chologists as provided under this Chapter. 


(5) Conduct hearings upon complaints concerning the 
disciplining of a psychologist. 


(6) Cause the prosecution and enjoiner of all persons 
violating this Chapter, and incur necessary expenses 
therefor. 


D. The board shall have the authority to correct an 
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Section 3, All laws or parts of laws in conflict herewith 
are hereby repealed. 
Approved by the Governor: July 12, 1972. 


A true copy: 


WADE O. MARTIN, J R. 
Secretary of State. 


Senate Bill No. 373. 


ACT No. 706 


By: .Mr. Tiemann and Reps. Reilly 
and Fowler. 


AN ACT 


To amend Title 37 of the Louisiana Revised Statutes of 1950 
by adding thereto a new chapter, to be designated as 
Chapter 35 thereof and to contain RS. 37:2701 through 
37 :2718, relative to board certified social work; to establish 
the Louisiana State Board of Board Certified Social 
Work Examiners; to require the licensing and certi­
fication of board certified social workers and to provide 
a procedure and fces therefor; to provide penalties and 
remedies for the violation thereof; to provide for the rights 
and privileges of a licensee; to empower the board to deny, 
suspend or revoke a license or otherwise discipline a 
licensee; to provide that certain communications between 
a licensed board certified social worker and his client 
are privileged; to exclude certain persons and activities 
from the provisions of the Act; and otherwise to provide 
with respect thereto. 


Be it enacted by the Legislature of Louisiana : 


Section 1. Chapter 35 of Title 37 of the Louisiana Revised 
Statutes of 1950 comprising R.S. 37 :2701 through 37 :2718, 
both inclusive, is hereby enacted to read as follows: 


CHAPTER 35. BOARD CERTIFIED SOCIAL WORKERS 


§2701. Legislative purpose 


The legislature declares that, in order to safeguard the 
public health, safety and welfare of the people of this state 
against unauthorized, unqualified, and improper practice 
of board certified social work, it is necessary that a proper 
regulatory authority be established and adequately provided 
for. 


§2702. Short title 


This chapter shall be known and may be cited as the Board 
Certified Social Work Practice Act. 
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§2703. Defin itions 


As used in this chapter, unless the context clearly requires 
otherwise, and except as otherwise expressly provided: 


(1) "Board" means the Louisiana State Board of Board 
Certified Social Work Examiners. 


(2) "Board Certified Social Work" means a practice or ser~ 
vice in which a special lmowledge of social resources, social 
~ystems, hUTI}an capabilities, and the part that past exper~ 
lences play III determining present behtlVior is directed at 
helping people to achieve more adequate, satisfying, pro· 
du~ti ve , and self·realizing social adjustments. The appli~ 
cation of social wOl'k principles and methods includes but 
is not restricted to, casework and the use of social ~vork 
methodology of nonmedical nature with individuals. families. 
and groups and other measures to help people modi fy be­
haviOl' or personal and fam ily adjustment; pro\·iding in for­
mation a nd rererral ser vices; explaining a nd in te rpreting 
the psychosocial aspects in the s it uation of ind ividu<lls. fami~ 
lies. 01' g l'oups; helping communities to analyze social prob· 
lems and huma n needs and the direct del ivery of human ser· 
vices ; a nd education and research related to the practice of 
board certi fied social work. 


(3) "Social Work Methodology" means the lise of psychoso~ 
cial methods within a professional relationship to assis t the 
person or pel'sons to ach ieve a better psychosocial adaptation. 
to acquire g reater human reali zation of psychosocial pote nti al 
and adaptation, to modify internal and external condit ions 
which af fect individuals, groups, or communities in respect 
to behavior , emotions, and thinking, in respect to their i n~ 
trapersonal and interpersonal processes. 


(4) "Boal'd certified social worker" means persons licensed 
undcl' the provisions of thi s chapter, 


(5) "Gradua te school of social work" means any univcrsity 
or other institution of higher learning offering a ful\~time 
graduate course of study in social work, granting the degree 
Mastel' of Socia l Work or Social Welfare, and approved by the 
Council on Social Work Education or its predecesso l' or suc~ 
cessor organi zation, 


§2704, Board of social wOl'k examiners 


A, There is hereby created a Louisiana state board of boa rd 
cer tified social work examiners, consisting of five members. 
who aI'e citize ns of the United States and residen ts of the 
state of Louisiana, The members shaU be a ppointed by t he 
governor within thirty days f rom the effective date of th is 
chapter to serve the following terms : one member for a term 
of one year; two members for a t erm of two years; and two 
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members for a term of thl 
lected from one li st com 
Clinical Social Work and! 
sociation of Social WOl'kel' 


B, Each board mcmber 
except that members c( 
pointed shall be persons w 
training or resea rch in f 


and who hold a master 's 
school of social work. Al 
least thl'ee members who 
direct services in board c 
one member who is eng~ 
ing, or research in social,' 


C, E:'ICh member shall 
of hi s appoin ted term or 
When the term of each 1 
appoint his successor fo r 
occurring in board merr 
of tel'm shall be filled by 
of Subsection A of th is : 
ber to serve fOL' the lIlH 
board, by majority vote 
for misconduct, incompeb 
the board member a writ! 
oppor tunity to be heard. 


D, Each board membe 
pointment from the gov. 
discharge of his duties nil 
tive date of his ap pointl 
scribe to the oath for stat 
ized to administer oaths 
with the secretary of stab 


E. Each board membe 
but shall receive actual 
expenses necessarily incu 
of his official duties . Fu n 
of these expenses as 


§2705, Board; meeting 


A, The board shall w 
date of this Act. and at 
a meeting, The,· board s: 
ship a chait'man. vicc·( 
may be called by t he ch 
three members of t he be 
shall meet as often as ne( 
stitute a quorum. 
• A. il al'I>C3 rl in llie ~n rencd l,iII . 
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Act 1309 


direct remuneratioo for the emoloyee for the work performed and the 
emoloyer will withhold from the employee's wages taxes and othe r 
emoloyee paid benefits. 


fit 12l "Board" means the Louisiana State Board of Beare! CerBiieEl 
Social Work Examiners. 
~ "Beard eerl'iHeei Becial werl£" ffieBRB 9: praetiee Sf serviee iF! 


wllieR 8 opeeiallfAS'A'ieage efoeeial reS8urees, seeialeyetemB, RliI'RBA 
e8p8~i1il:iee, RRB \oRe fl9ft that past elll'leFiefleee f1lay iA e1eterAliRiRg 
preece" eeha¥ier is direeteEl at helfJiRg f1es!9ie ta aehieve IHsre sEle 
Ejl:Hlte, 6a8efyisg, I3feeltletiv€, sHa self reelil!iRg sseia-ledjlolslRleRts. +ke 
RflplieatiBfI sf 6eeiai werlE pnRcipl - . 


."'8r1< BRa Ihe I 


3 "'itA iRai¥ial:ti •• _ ••• --... ~ , .-. . ... . -~ , .. ,'- b" --,,- ...... -~ •• - . 


A'!eaBMF€e is help fJeSflle ffissify aehavjsr SF l3eFSSRal aAB fefRil~! 
:uI:iI:tSkReAt; I3FS~~BiAg iAfeFfRal:isfl aRe referral seF'Iieee; enfJlaifliRg 
lRe iRtelllfe~iRg tAe fJoyehesseial a91)eels iH !'he sitl:tatian sf iRei ... iel:t 
lie, fafRiliee, ef grsl:tfJS; ilelfJiRg eaRIFflI:tRitiee ts 8R81Y8e seeial fJrea 
ema aflB RI:tFflaR Aeees eAe the direet eelive ry af htimaft serviees; aRB 
!etleal:isR eRB researeH relatee ta lAC fJract.iee af aeanl cerBftee sa cial -(3) "Secial werle ll'Iethsdalegy" !'fleaRS the use ef I3syehssecial 
AeHteeis witJlie e fJFsfessisRal relatieushifJ te assisllhe fJeFSaR aF fJer 
aRS te aeHieve a better Psrehs9seial aeafJtat;isR, te aeE'jtlire greater 
tttfflaR reaiiMtieA sf fJsycRsseeial fJeteRtial aREI eElefJtal:iee, 19 fRasH1' 
lterRai aREI eJR'erRai eSRsitieaa wAieR affeet iRaiviElliBis, greMfJs. SF 
efflll'l1:iRieea iR reefJeet t9 aehwrisF, e!'fletisRS. BRa tfliRIEiRg, ifl reSfJeet 
) tHeiT iRa-SfJerseeal aRe iRte~ergeRal fJreee9ses. "Board-approved 
Unical superyjsor" means a licensed clinical social worker a.cSW) 
'bo bas met the Qualifications established bv the board. 


(4) "Case managemenr' mean s a method to plao. provide. evaluate. 
ld mooitor seryjces Uom a variety of resources on behalf of and in 
211aboration with a client. 


(5) "Clinical social work practice" mean s a specialty within the prac-
; e of master's social work 


(6) "Clinical supervision" means an interactional professionaj rela­
)Oship between a licensed clinical social worker and a graduate 
1cial worker that provides evaluation and direction over the super­
see's practice of clinical social work and promotes continued devel­
)ffient of the graduate social worker'S knowledge. skills. aDd abilities 
engage in the practice of clinical social work in an ethical and com­


:Ieot manner, Clin ical supervis ion for meeting th e requirements of 
'enSllre must be proyjded by a licensed clinical social worker who is 
;0 a hoard-aooroved clinical supervisor mACS). 
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. : .. '~j~~:,;;r :j~~ j ~;f.~m" Qlv;~~ Qr.~en" ;'" !~ .. tIS s r to a IV d oup, orgamZilUOnLoUomnw= 


Fo~"C:;c~ o~ so~aLwor~ ;d>,;;a:inn" mea~~~t :t~nal ~c~i' IlJll'. 


: wri~~? graduJ d ~de0.:¥ofsoc~wOrl<iltQ; 
s Q ::d:';O( ~ s:~:;"or Qrga";t~~ "Full~~Y ns ;;ov:=;o~iai \\IQfk!;ervke s totaling thirty 


Q.( more hOllts pcr week. t&t ilQl "Graduate school of social work" means SAY l:IA~/ersit)' SF 
~ a wogram within aU ins titution of higher learfling aHefiRg~ 
cation whim offers a full-time graeitlate course of s tudy in social work. 
granting ~ a master's degree Mas~er sf Sa cioN War" ar SScioN 
Welfare in social work or social welfar,e., and flflfJrS'Iee aCcredited by 
the Council on Social Work Education or its predecessor or successor 


organization. ~!Z:~:=~~~frl,.r (GSW)" means a person duly certified 
I n ha s Ja work under thiS Chapter.. 
~ U2l "aSRra eeriiHe8 ~jcensed clinical social worker ,(LCSW)" 


meanS f*!rss flS a person dulY licensed ~pr:dice clinical sodal work 
under the provis ions of this Chapter, ;~Wi hstaoding anv other laws 


; t~ '~t:~' ~~ ~rm "\i,en,ed n 'a! w~~" ,han be wnony, 
°f"£~:En?=~~~r.;:; , ' :: (~) Pr:~';:! ":~ :;;'~~~~~ xer~'~~~ w~'~ enl~~~ :¥C~:~t§!i==6~=&:d: ~~~E±r=:T~&:i!~~; , (egi& 
1:1fkaFE§~s'~~,~o?EEf:ti n =t~;:,iA~;:=;,~::~~c;(o~ ~,;;;a'i;;;;~i people: promoting !hO .liortive :;;:(g;:;;e!;e: 
~,~~:~~~t?m;Ot~~ ~;~:Fi2~vi,e, ,n oeoo!e; HeXing p~", of systems that provide resC 


;;~v~!f.!~Vi~;;1f~t~;;~ :'iC~r:':~:~~=~~\;;;:\~~i .. ~,r,~~ 
~;;r~~ie~~Fe:r~ ;'!;'b'=al:O;':s:%\%,~eJ;; ;;d!\';;;~~;:~ 
==±1We§:~~!ia~;F,"= 'i~=. ~~~~~lv ,;;ill;! o~~~~ 


... . r.t\ 
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J)rescribe. either orally or in writing. distribute. dispense. or adminis­
ter any medications. Nothing in this Chapter shall be construed tQ 
authorize any social worker licensed. certified, provision;II;~;Ujfie~ 
or registered under this Chapter to administer or internret psycholo;. 
kal tests. or to engage in the practice of PSYchology. as defined by the 
J)rovisjons of B.S. 37;2352(5) or to engage in the nractice of m: 
as defined by the provisions of B. S. 37;1262. Notwithstandinga 
visions of R S. 37:2352(5), persons covered by this Chanter may. based 
upon scope of practice. administer, use. or internret tests of lan(!uave. 
education and achievement. adaptive behavioral tests. and sy_ 
screening checkHsts instruments. as well as tests of abilities, interests. 
and antiuldes. 


(6) YSocial work student" means a person who is enrolled in a 
social work educational program that is accredited by the C~l~~~ ~~ 
Social Work Education or its predecessQr or successor a!l(i; l of 
au accredited uniyersity or college. 


(}7) "Supervision" means the professional relationship between a 
supervjsor and an ilImlicant for social work licensure Ihat provides 
guidance and evaluation of the services proyjded by the applicant. 


( 8) "Undergraduate social work program" means a program with­
in an institution of higher education which Offers a f\lll-time course of 
study in social work. granting a bachelor's degree in social work or 
social welfare. and accredited by the Council on Social Work 
Educatjon or jts predecessor or SIlCceSSOr, 


§2704. Board of Social Work Examiners 
A Tnere is hereby created a Louisiana State Board of Cert:iHes 


Social Work Examiners within the Department of Health and HtUneR 
Re8s~lfees Hospitals. TIle board shall be subject to the provisions of 
RS. 36:803, It shall consist of HYe ~ members who are citizens of 
the United States and residents of the state of Louisiana. The mem­
bers shall be appointed by the governor, wilhiH tRirty days 1i=sm the 
eUeelive aale af "lis Ciull3ter ta se rve the fellawiAg terRIS: aAe l'fIefFI 
eer fer 8 term af aHe year; I:'va RleRleers fer 8: tenH af !iV/a years; eHs 
t'\,a meHleers far 8 terRl ef three yeere. slibiect to Senate confirmation. 
All appointees shall be selected from one lis t compiled by tfle 
Le1:lisiaAa Seeiet:y fer Clisi€al Saeial WarlE eHe Hle state €eHH€il .all 
statewide social work membership organizations that have written 
bylaws and meet all state and federal laws, aod the Louisiana Chapter 
of the National Association of Social Workers shal! be responsible for 
the coordination of Ihis proces!'. All appojntees shall serve 00 more 
thao two consecutive full terms. The coomletjoo of an unexpired por­
I'joo of a fill! term shall not constitute a·ful! term for purposes of this 
Section. The board shall com,ist of the following members; 
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(IL,Une re(!,lsrereo sunil[ W\Ill\t::I _':HU ............................ ~~ 


work experjence. 
(2) One certified graduate social worker with at leas t fiye years Qf 


social work experience. 
(3) Three licensed clinical social workers each wjth at least fiye 


years of clinical social work experience. 
(4) One member who is either a registered social worker, a certi­


fied graduate social worker, or a licensed clinical social worker, 
(5) One ollblic member. 
B. Each board member, BRBllee eerHiies ~Reer Hlis eRB~ter, el(eej'tl 


that INemeers csml3risiRg !:he eears as Hrst apftBiAtea shallee perseRS 
whe have reRseree serviee, et'ht€aaan, training ar reaear€R ill saeia! 
' '''Brit rer at least Hve years aHa whe Rela a l'fIaster's segree H-e!1l all 
alJllreVeS gf"as1:Iate seheeler sseialwerlE with tbe exception of tbe pub­
lic member. shall be a person who holds a current. vaHd license. cer­
tification. or registration issued pursuant to this Chapter. At al! times 
the board shaH H-A¥e consjst of at least three members who are 
engaged primarily in rendering direct services in eaars eertiJiee 
social work and,Ler at least one member who is engaged primarily in 
social work education or a practice ~pecialty other than clinical tfaiH.. 
Hl-e.-e --'- ,-- ~ - - : -, -,, -_.,-- - - --------, 


, .~~~~" '" ~~y'~' "Y " " 


C. No public member shall be cUrrently an elected official. and no 
public member shaH be or have been any of the (ollowing; 


(l) Actively e ngaged in the practice of social work or be the spouse 
of a social worker, 


(2) Engaged in the practice of psychology, psychjatry. or a member 
of a mental health profession, or the spouse of a member of a mental 
health profession. 


(3) Employed or own an agency or business entity tbat Droyide~ 
social, health. or menial health care or substance abuse services. 


G ll. Each member shall hold fl.i9 office until the expiration of hi! 
appointed term or until a successor is duly appointed. When the tem 
of each member expires, the governor shaH appoint his successor (OJ 


a term of three years. Any vacancy occurring in board membershit 
other than by expiration of term shall be fill ed by the governor, unde; 
the provisions of Subsection A of this Section, by appointment of. 
member to serve for the unexpired term. The geverRa r ar tJle Bears 
ey INajBri~ vate, may rellleve Blly 8eard 1l1eRleer fer ffiiscelldl::lCI 
iHeeRl:peteHee, ar Ilegleet sf filI::I1r after gi\'iHg the eaard AleRleer a writ 
len s~teffient sf Hle charges alla all e)3)3ertI::lHil3' te ee Rears. ~ 
member may be removed upon one or morc of the {ollowing ground: 


(1) The refusal or inabjlity ora board member for any reason 10 Pe! 
form the duties as a member of the board in an efficient. responsibl! 
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social worker. A grasiua\e social worker may only work as an employ­
ee in an agency setting. 


D, An individual oracticing graduate level social work in Louisiaoa 
and who meets the qualifications set forth in Subsection A of this 
Sectioo who wishes to conti nue the practice shall apply for certifica­
tion under the provisions of this Chapter within one year subseauent 
10 lanuary 1. 2000. 


E. AI any lime within one year from January 1. 20(}o. the board shall 
waive the examination requirement and shall issue a certificate as a 
graduale sodal worker to any individual who files a yerified application 
therel'oL accompanied by s lIch fee as is required in R.S, 37:2716. and 
who submits evidence verified by oath and smis(actory to the board 
that she or he complies wilh the requirements of Subsection A of this 
Section. 


§Z708. QuaHfication: licensed clinical social worker 
A. No indiyidual shall be eHgible for licensure by the board as a 


licensed clinical social worker unless the indiyidual: 
0) Is of good moral character. 
(2) Holds a master's degree from a graduate scbool of social work 
(3) Has completed at least Ihirty-six accumulated months of full-


time postgraduate socia! work practice, Twenty-foyr accumulated 
mouths of postgraduate social work experience after {anuary 1. ZOOQ. 
shall be in a setting practicing social wQrk under the suoervjsion of a 
bQard-a!mroved clinical suocryisor. 


(4) Has passed an examination approved by Ih e board. 
S. An individual holding Ihe licensed clinical social worker liceose 


may independently engage in adyanced social work Draclice based Qn 
the aoplication of social work Iheorv. knowledge. ethics. and methods 
tQ reslore or enhance social. psychosocial. or biQPsychosocial func­
tioning of individuals. couples. families . groups, organizatiQns, and 
communities. 'Ole practice ofcli nical social wQrk requires the applica­
tion of speciaHzed clinical knowledge aDd advanced clinical skills in 
the areas of preven tion. assessment. diagnosis . and treatment of meD­
tal emotional, and behayioral and addiction disorders Treatment 
methods include Ihe proyision of indiYidual. marital. couple. family, 
and group psychotherapy. The practice of clinical sQcial work may 
include mjyate practice. employee assistance and addictioo services. 
and th e provisjo n of clinical superyision . A licensed clinical social 
worker lDay work as an employee in a oractice seJti ng Qr indepen­
dent ly in private practice. 


c. All individual licensed as a board-certjfied social worker in the 
state of l,oujsimm on {anuary 1. 20QQ. and who wishes to !'ecure Ih e 
licensed clinical social worker license shall subm it 10 the board with-
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io one year subsequent to January 1. 2000. an affidavit !'tatjng their 
desire tQ secure the licensed clinical social worker license. 


~Z709. ljcense. certification. or registration required 
No individual shan practice social work in the state unless the indi­


vidual holds a current. valid license. certificate. provisional certificate. 
or registration issued by the board in accordance with this Chapter, 
~ ~=. certificate. pro~isional certificate. or revistrat!on shall be 


Q cuously posted !D the office or place of bUSJOess at all 


tiI=. 
§t!7Q~ (8) ~271Q, Application 
Upon investigatiQn of the application and other evidence submitted. 


the board shall, Ret leGS !haft thirl;'j days flrisr le tohe euafRiaal'ieR, noti· 
fy each applicant that the application and evidence submitted for con 
sideration is satisfactQry and accepted, or unsatisfactory and rejected 
If an application is rejected, said notice shall state the reasons for suet 
rejection and Ibe apQlicanl's right to a cQmpHance hearing in accor 
dance with the rilles and reglliatioos promulgaled by the board, 


~Z7 11, Examination 
§t!7g6~q 6.. The place of examination shan be designated it 


advance by the board. The examination shall be given annually at sud 
time and place and under such supervision as the board may deter 
mine, and specifically at such other times, as in the opiniQn of the 
board, the number Qf applicants warrants. 


§t!7g6(D~ li. Eaeh BflPlil!BRl Applicants for ljcensure as a licensee 
clinical social worker and applicants for certificaliQn as a graduat. 
~ worker shall pass an examination approved by the board . Th. 
board shall assign the passing grade point to any examinatiou admin 
istered after having promulgated rules and regulations. To insur, 
impartiality, written examinations shall be by numbers, and no ~ 
examination shall bear the name Qf the applicant. 


§27g~(1!:) C-.lf an applicant fails the examination, he may retake th 
examination upon paymeot of a re-examination fee at the next Oppal 
tunity given by the board, aDd in accordance with Ihe rilles of til 
b.2.ard. .,.flan fl8~'ffieRt 9f Sttl!h fel! 8S is reftttirea by Re. 37:2713. 
~ Gert~eBtieR 'ey feeiprgei1:y 
The 8eara fRay eerl'ii'y as a 8eara eerl.iHed Beeiai wefher wiYlet 


enafRinatiell Ray flerseR wile stibfRits the aflflrellriale veriHeel aflfJliel 
tisa ace9fRflaaied By stich fee as' is feqtiireel b~' R:S. 67:2712 aRa wh 
flassesses a valia , ttAstt sfleR8ed BHd ttRreveitedlieeRse eA the easis ( 
aay eliaraiaBtieft By a Bttly ESRStiRitea eH8fRiaiag beard Maser th 
laws ef aAY st:her stale SF allY lerrit9ry 9f the Uailes et;ale9 er sf th 
Distriet af CeittfRsia, wllieh elate er territery ia Yle jttElgfReRl af tIl 
searel has ref{ttirelfleRLs S'tI8sl:flRBaliy eE{tti,'ai eRt La Ylege ia YllS ellal 
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Licensed Clinical Social Work Licensure requirements 

Compiled by Jackie Shellington 

August 3, 2010



Qualifications for Licensure (LCSW) as per LA law:   (www.labswe.org)

1.	Is of good moral character. 

2.	Holds a master's degree from a graduate school of social work. 

3.	Has completed at least five thousand seven hundred sixty hours of postgraduate social work practice. At least three thousand eight hundred forty hours of the required postgraduate social work experience shall be in a setting practicing social work under the supervision of a board-approved clinical supervisor. 

4.	Has passed an examination approved by the board.





A.  Licensed Clinical Social Worker education per LA law: (www.labswe.org)

Holds a master's degree from a graduate school of social work. 

"Graduate school of social work" means a program within an institution of higher education which offers a full-time course of study in social work, granting a master's degree in social work or social welfare, and accredited by the Council on Social Work Education or its predecessor or successor organization.

Social Work curriculum per the Council on Social Work Education  (www.cswe.org)  

Explicit Curriculum 

Educational Policy 2.0—The Social Work Curriculum and Professional Practice 

The explicit curriculum constitutes the program’s formal educational structure and includes the courses and the curriculum. Social work education is grounded in the liberal arts, which provide the intellectual basis for the professional curriculum and inform its design. The explicit curriculum achieves the program’s competencies through an intentional design that includes the foundation offered at the baccalaureate and master’s levels and the advanced curriculum offered at the master’s level. The BSW curriculum prepares its graduates for generalist practice through mastery of the core competencies. The MSW curriculum prepares its graduates for advanced practice through mastery of the core competencies augmented by knowledge and practice behaviors specific to a concentration. 



Educational Policy 2.1—Core Competencies 

Competency-based education is an outcome performance approach to curriculum design. Competencies are measurable practice behaviors that are comprised of knowledge, values, and skills. The goal of the outcome approach is to demonstrate the integration and application of the competencies in practice with individuals, families, groups, organizations, and communities. The ten core competencies are listed below [EP 2.1.1–EP 2.1.10(d)], followed by a description of characteristic knowledge, values, skills, and the resulting practice behaviors that may be used to operationalize the curriculum and assessment methods. Programs may add competencies consistent with their missions and goals. 



Educational Policy 2.1.1—Identify as a professional social worker and conduct oneself accordingly. 

Social workers serve as representatives of the profession, its mission, and its core values. They know the profession’s history. Social workers commit themselves to the profession’s enhancement and to their own professional conduct and growth. Social workers advocate for client access to the services of social work; practice personal reflection and self-correction to assure continual professional development;  attend to professional roles and boundaries;  demonstrate professional demeanor in behavior, appearance, and communication; engage in career-long learning; and use supervision and consultation.



Educational Policy 2.1.2—Apply social work ethical principles to guide professional practice. 

Social workers have an obligation to conduct themselves ethically and to engage in ethical decision-making. Social workers are knowledgeable about the value base of the profession, its ethical standards, and relevant law. Social workers recognize and manage personal values in a way that allows professional values to guide practice; make ethical decisions by applying standards of the National Association of Social Workers Code of Ethics and, as applicable, of the International Federation of Social Workers/International Association of Schools of Social Work Ethics in Social Work, Statement of Principles; tolerate ambiguity in resolving ethical conflicts; and apply strategies of ethical reasoning to arrive at principled decisions. 



Educational Policy 2.1.3—Apply critical thinking to inform and communicate professional judgments. 

Social workers are knowledgeable about the principles of logic, scientific inquiry, and reasoned discernment. They use critical thinking augmented by creativity and curiosity. Critical thinking also requires the synthesis and communication of relevant information. Social workers distinguish, appraise, and integrate multiple sources of knowledge, including research-based knowledge, and practice wisdom;  analyze models of assessment, prevention, intervention, and evaluation; and demonstrate effective oral and written communication in working with individuals, families, groups, organizations, communities, and colleagues. 



Educational Policy 2.1.4—Engage diversity and difference in practice. 

Social workers understand how diversity characterizes and shapes the human experience and is critical to the formation of identity. The dimensions of diversity are understood as the intersectionality of multiple factors including age, class, color, culture, disability, ethnicity, gender, gender identity and expression, immigration status, political ideology, race, religion, sex, and sexual orientation. Social workers appreciate that, as a consequence of difference, a person’s life experiences may include oppression, poverty, marginalization, and alienation as well as privilege, power, and acclaim. Social workers recognize the extent to which a culture’s structures and values may oppress, marginalize, alienate, or create or enhance privilege and power;  gain sufficient self-awareness to eliminate the influence of personal biases and values in working with diverse groups;  recognize and communicate their understanding of the importance of difference in shaping life experiences; and view themselves as learners and engage those with whom they work as informants. 

Educational Policy 2.1.5—Advance human rights and social and economic justice. 

Each person, regardless of position in society, has basic human rights, such as freedom, safety, privacy, an adequate standard of living, health care, and education. Social workers recognize the global interconnections of oppression and are knowledgeable about theories of justice and strategies to promote human and civil rights. Social work incorporates social justice practices in organizations, institutions, and society to ensure that these basic human rights are distributed equitably and without prejudice. Social workers understand the forms and mechanisms of oppression and discrimination; advocate for human rights and social and economic justice; and engage in practices that advance social and economic justice. 

Educational Policy 2.1.6—Engage in research-informed practice and practice-informed research. 

Social workers use practice experience to inform research, employ evidence-based interventions, evaluate their own practice, and use research findings to improve practice, policy, and social service delivery. Social workers comprehend quantitative and qualitative research and understand scientific and ethical approaches to building knowledge. Social workers use practice experience to inform scientific inquiry and use research evidence to inform practice.



Educational Policy 2.1.7—Apply knowledge of human behavior and the social environment. 

Social workers are knowledgeable about human behavior across the life course; the range of social systems in which people live; and the ways social systems promote or deter people in maintaining or achieving health and well-being. Social workers apply theories and knowledge from the liberal arts to understand biological, social, cultural, psychological, and spiritual development. Social workers utilize conceptual frameworks to guide the processes of assessment, intervention, and evaluation; and critique and apply knowledge to understand person and environment. 



Educational Policy 2.1.8—Engage in policy practice to advance social and economic well-being and to deliver effective social work services. 

Social work practitioners understand that policy affects service delivery, and they actively engage in policy practice. Social workers know the history and current structures of social policies and services; the role of policy in service delivery; and the role of practice in policy development. Social workers analyze, formulate, and advocate for policies that advance social well-being; and collaborate with colleagues and clients for effective policy action. 



Educational Policy 2.1.9—Respond to contexts that shape practice. 

Social workers are informed, resourceful, and proactive in responding to evolving organizational, community, and societal contexts at all levels of practice. Social workers recognize that the context of practice is dynamic, and use knowledge and skill to respond proactively. Social workers continuously discover, appraise, and attend to changing locales, populations, scientific and technological developments, and emerging societal trends to provide relevant services; and provide leadership in promoting sustainable changes in service delivery and practice to improve the quality of social services. 



Educational Policy 2.1.10(a)–(d)—Engage, assess, intervene, and evaluate with individuals, families, groups, organizations, and communities. 

Professional practice involves the dynamic and interactive processes of engagement, assessment, intervention, and evaluation at multiple levels. Social workers have the knowledge and skills to practice with individuals, families, groups, organizations, and communities. Practice knowledge includes identifying, analyzing, and implementing evidence-based interventions designed to achieve client goals; using research and technological advances; evaluating program outcomes and practice effectiveness; developing, analyzing, advocating, and providing leadership for policies and services; and promoting social and economic justice. 



Educational Policy 2.1.10(a)—Engagement 

Social workers substantively and affectively prepare for action with individuals, families, groups, organizations, and communities; use empathy and other interpersonal skills; and develop a mutually agreed-on focus of work and desired outcomes. 

Educational Policy 2.1.10(b)—Assessment 

Social workers collect, organize, and interpret client data; assess client strengths and limitations; develop mutually agreed-on intervention goals and objectives; and select appropriate intervention strategies. 



Educational Policy 2.1.10(c)—Intervention 

Social workers initiate actions to achieve organizational goals; implement prevention interventions that enhance client capacities; help clients resolve problems; negotiate, mediate, and advocate for clients; and facilitate transitions and endings. 



Educational Policy 2.1.10(d)—Evaluation 

Social workers critically analyze, monitor, and evaluate interventions. 



Educational Policy B2.2—Generalist Practice 

Generalist practice is grounded in the liberal arts and the person and environment construct. To promote human and social well-being, generalist practitioners use a range of prevention and intervention methods in their practice with individuals, families, groups, organizations, and communities. The generalist practitioner identifies with the social work profession and applies ethical principles and critical thinking in practice. Generalist practitioners incorporate diversity in their practice and advocate for human rights and social and economic justice. They recognize, support, and build on the strengths and resiliency of all human beings. They engage in research-informed practice and are proactive in responding to the impact of context on professional practice. BSW practice incorporates all of the core competencies. 



Educational Policy M2.2—Advanced Practice 

Advanced practitioners refine and advance the quality of social work practice and that of the larger social work profession. They synthesize and apply a broad range of interdisciplinary and multidisciplinary knowledge and skills. In areas of specialization, advanced practitioners assess, intervene, and evaluate to promote human and social well-being. To do so they suit each action to the circumstances at hand, using the discrimination learned through experience and self-improvement. Advanced practice incorporates all of the core competencies augmented by knowledge and practice behaviors specific to a concentration. 



Educational Policy 2.3—Signature Pedagogy: Field Education 

Signature pedagogy represents the central form of instruction and learning in which a profession socializes its students to perform the role of practitioner. Professionals have pedagogical norms with which they connect and integrate theory and practice.4 In social work, the signature pedagogy is field education. The intent of field education is to connect the theoretical and conceptual contribution of the classroom with the practical world of the practice setting. It is a basic precept of social work education that the two interrelated components of curriculum—classroom and field—are of equal importance within the curriculum, and each contributes to the development of the requisite competencies of professional practice. Field education is systematically designed, supervised, coordinated, and evaluated based on criteria by which students demonstrate the achievement of program competencies. 



Accreditation Standard B2.0—Curriculum 

The 10 core competencies are used to design the professional curriculum. The program 

B2.0.1 Discusses how its mission and goals are consistent with generalist practice as defined in EP B2.2. 

B2.0.2 Identifies its competencies consistent with EP 2.1 through 2.1.10(d). 

B2.0.3 Provides an operational definition for each of its competencies used in its curriculum design and its assessment [EP 2.1 through 2.1.10(d)]. 

B2.0.4 Provides a rationale for its formal curriculum design demonstrating how it is used to develop a coherent and integrated curriculum for both classroom and field (EP 2.0). 

B2.0.5 Describes and explains how its curriculum content (knowledge, values, and skills) implements the operational definition of each of its competencies. 



Accreditation Standard M2.0—Curriculum 

The 10 core competencies are used to design the foundation and advanced curriculum. The advanced curriculum builds on and applies the core competencies in an area(s) of concentration. The program 

M2.0.1 Identifies its concentration(s) (EP M2.2). 

M2.0.2 Discusses how its mission and goals are consistent with advanced practice (EP M2.2). 

M2.0.3 Identifies its program competencies consistent with EP 2.1 through 2.1.10(d) and EP M2.2. 

M2.0.4 Provides an operational definition for each of the competencies used in its curriculum design and its assessment [EP 2.1 through 2.1.10(d); EP M2.2]. 

M2.0.5 Provides a rationale for its formal curriculum design (foundation and advanced), demonstrating how it is used to develop a coherent and integrated curriculum for both classroom and field (EP 2.0). 

M2.0.6 Describes and explains how its curriculum content (relevant theories and conceptual frameworks, values, and skills) implements the operational definition of each of its competencies. 



Accreditation Standard 2.1—Field Education 

The program discusses how its field education program 

2.1.1 Connects the theoretical and conceptual contribution of the classroom with the practice setting, fostering the implementation of evidence-informed practice. 

B2.1.2 Provides generalist practice opportunities for students to demonstrate the core competencies. 

M2.1.2 Provides advanced practice opportunities for students to demonstrate the program’s competencies. 

2.1.3 Provides a minimum of 400 hours of field education for baccalaureate programs and 900 hours for master's programs. 

2.1.4 Admits only those students who have met the program's specified criteria for field education. 

2.1.5 Specifies policies, criteria, and procedures for selecting field settings; placing and monitoring students; maintaining field liaison contacts with field education settings; and evaluating student learning and field setting effectiveness congruent with the program’s competencies. 

2.1.6 Specifies the credentials and practice experience of its field instructors necessary to design field learning opportunities for students to demonstrate program competencies. Field instructors for baccalaureate students hold a baccalaureate or master's degree in social work from a CSWE-accredited program. Field instructors for master's students hold a master's degree in social work from a CSWE-accredited program. For cases in which a field instructor does not hold a CSWE-accredited social work degree, the program assumes responsibility for reinforcing a social work perspective and describes how this is accomplished. 

2.1.7 Provides orientation, field instruction training, and continuing dialog with field education settings and field instructors. 

2.1.8 Develops policies regarding field placements in an organization in which the student is also employed. To ensure the role of student as learner, student assignments and field education supervision are not the same as those of the student’s employment.





B.  Supervised Experience

Supervision Guidelines as per LA Professional and Occupational Standards for Social Workers



Board-Approved Clinical Supervisor 

A. To qualify for the Board-Approved Clinical Supervisor (BACS) designation, a social worker must: 

1. hold the LCSW license; 

2. verify at least three years of full-time social work experience at the LCSW level; 

3. submit two letters of reference to the board from other professionals (one of whom should be an LCSW) who are familiar with the licensee's work, including supervision skills; 

4. complete a board orientation workshop; 

5. complete a board approved supervision workshop on the theory and techniques of supervision as well as procedures used in supervision toward licensure; 

6. all requirements must be met before the social worker becomes a BACS. 

B. To continue the BACS designation in good standing, the social worker must: 

1. maintain LCSW licensure; 

2. appropriately conduct all supervisory duties explicated in §503. Failure to comply with all regulations may result in the board lifting the BACS designation from the LCSW License; 

3. Complete three clock hours of continuing education in clinical supervision every two years beginning July 1, 2008. These hours must be pre-approved by a LABSWE-designated approval organization. 





Requirements for Supervision

At least 2 hours of face-to-face supervision with a BACS during every 80 hours increment of postgraduate social work practice. This hourly supervision requirement applies to each consecutive increment of 80 hours of social work practice. Postgraduate social work practice which exceeds 80 consecutive hours of practice without at least one hour of face-to-face BACS supervision will not be credited to the 3840 hours of supervised practice. 

Face-to-face supervision for licensure must total at least 96 hours. 

A minimum of 1 session per month is required. Supervision segments of no fewer than 30 minutes and no longer than 2 hours per session will be counted toward meeting the supervision requirement. 

One-half (48 hours maximum) of the supervision requirement may be met through group supervision, occurring in increments of no more than two hours per group. No more than five supervisees may be involved in supervision groups.   

School social workers shall count hours of postgraduate social work practice and supervision that occurs when they are employed in a social work position. 

The supervisee and supervisor shall keep accurate records of both the dates of supervision sessions and the time spent in supervision. This information shall be submitted to the board office on the supervision form entitled Record of Supervision. 

The supervisor has a professional responsibility to honor his/her commitment to supervise responsibly, which includes submitting forms on a timely basis. Should the supervisor fail to submit forms appropriately, legibly, and on a timely basis, the board reserves the right to withdraw the BACS designation from the supervisor. 

A supervisory record shall include: 

1. supervision agreement and plan for supervision; 

2. learning assessment of supervisee; 

3. record of all supervisory sessions, and any canceled or missed appointments; 

4. overview of cases discussed, as well as significant decisions made; 

5. any ethical concerns; 

6. significant problems arising in supervision, and how they were resolved; 

7. memos and correspondence; 

8. for all above data, dates completed and person completing the item. 

To register her/his intent to initiate supervision, the GSW must submit the completed registration of supervision, with the registration fee of $35. 

The original Supervision Agreement/Plan of Supervision must be submitted to the board office within 60 days of the first supervision session. A Supervision Agreement/Plan of Supervision shall be submitted on each supervision experience. 

The Supervision Agreement/Plan of Supervision will be reviewed and revisions may be required. Revisions shall be submitted to the board office within 30 days of receipt by the supervisee/supervisor. 

When supervision is provided to a GSW by a LCSW-BACS supervisor, not an agency employee, social work ethics require that the LCSW-BACS take responsibility for securing agency agreement to the plan of supervision, whether the fee for supervision is paid by the agency or the supervisee. 

	1. The LCSW-BACS is responsible for clarifying with the agency administration, the 	supervisory role responsibilities and the content of supervision. 

	2. Under such a plan the supervisee's written evaluation is made available to the agency if 	the agency is paying for the supervision. If the supervisee is paying the fee, the evaluation is 	the supervisee's property. 

The supervisee shall submit an Employment Verification Form from each place of social work employment after she/he receives the MSW degree. The form shall be completed by the employer, not the supervisor (unless the employer and the supervisor are one and the same). 

An Evaluation of Supervision Form shall be submitted to the board office at the end of the supervisory period. Sometimes it is necessary for a supervisor to discontinue supervising a GSW for licensure. When this occurs, no matter what length of time the supervisor actually supervised the supervisee, the supervisor must submit an Evaluation of Supervision Form. 

The Professional Experience Verification Record shall be submitted to the board office from each place of employment to verify dates employed and the hours of social work practice completed during the time employed. The Professional Experience Verification Record shall be completed by the employer(s). 

If the GSW receives supervision outside of the state of Louisiana, that supervision will be accepted if: 

	1. the supervisor has completed the authorized forms of the Louisiana State Board of Social 	Work Examiners; and 

	2. the supervisor was licensed at the time of supervision in the other state and submits the 	license verification of out-of-state supervisor form (available from board office); or 

	3. the supervisor was certified by the Academy of Certified Social Workers (ACSW) at the 	time of supervision, which the supervisor must verify. 





C.  Examination  

 The Louisiana State Board of Social Work Examiners recognizes the examinations of the Association of Social Work Boards as the national examination for social workers.



Association of Social Work Boards  (www.aswb.org) Exam Development

The ASWB social work licensing examinations follow strict guidelines for development and maintenance. The end result is a set of valid and reliable measures of minimum competency.

What are the steps?
They are the practice analysis, the linking to KSAs (Knowledge, Skills and Abilities), the exam blueprint, and the many steps in developing items. Then comes the work of the Examination Committee. The testing contractor, ACT of Iowa City, then does its part, from banking and analyzing items and pulling out questions for each form, and finally the administration--and more analysis. After all the number crunching, it's back to the volunteer content experts, the volunteer social workers, for more decisions.

The practice analysis
ASWB does a practice analysis, a survey of the profession to determine the knowledge and skills needed by entry level social workers at each stage of practice, about every seven years. The most recent one was completed in 2009. A task force of volunteers served as content experts and did most of the real work. A new practice analysis is underway.

The survey instrument is drawn up and sent to a random sample of social workers that represent an accurate sample of the profession. Depending on the overall response rate, additional, targeted mailings are sometimes used to ensure that sampling is sufficient.

Overall importance ratings for each task statement on the survey are determined for each of four groups (corresponding to the four exams) through the rating scales, marked for frequency and criticality. The tasks are then linked (by volunteers, again) to the KSA statements. KSA are grouped into content areas.



Exam blueprint
The content areas become the components for the outline for each examination, each of which consists of 150 multiple choice questions. The number of test items assigned to each content area is based on the total weight and number of KSAs in that area. The blueprint is very important, because if a licensure candidate has a poor grasp of say, human development and behavior, and 17 percent of the questions are on human development and behavior, the candidate is going to have problems passing the exam.

Each exam has its own blueprint. In the Bachelors, for example, the content areas are human development and behavior in the environment, issues of diversity, assessment in social work practice, direct and indirect practice, communication, professional relationships, professional values and ethics, supervision in social work, practice evaluation and the utilization of research, service delivery and social work administration.

While there is psychometric oversight of a job analysis, the science has to be tempered with the judgment of social work subject matter experts. This is provided by social workers, volunteers who are often members or former members of social work regulatory boards. They spend time really dissecting their profession, trying to break down a humanistic job into measurable components-once people have done this, they often say, they do have an understanding of the exams that stays with them.



Passing scores
Passing scores are established by the Examination Committee, by what is called a modified Angoff method. Using a so-called "anchor exam," each committee member estimates for each item on the test what percentage of minimally competent social workers should get the item correct. Their responses are examined by the psychometric experts, and minor adjustments can be made by the ASWB Board of Directors. The set anchor exam becomes the yardstick by which all other forms of an exam are measured. This method ensures that overall difficulty remains consistent, even though individual exam items may change.



The test items
Once all this groundwork is done, the difficult part is to fill in the blueprints with questions that 1. fit, 2. are pertinent to the profession, 3. are just hard enough but not impossibly difficult, and 4. do not present unfair obstacles to candidates of different genders, ethnic groups or geographic locations, or for whom English is a second language.



Item writers
At any one time, there are 30 - 50 people all over the country under annual contracts to produce exam questions for ASWB. They are chosen for a mix of demographics, trained in a three-day weekend session, and sent home to write. Working with them are five item development consultants, who edit, advise and sometimes reject items. 



Examination Committee
The next step for the item is the Examination Committee. No matter how hard the writer has tried, or how much additional work has been put in by the consultant, the Exam Committee is more than likely to find changes to make. A distractor is weak; another distractor is too good, and may be arguably correct; the item depends on a law that is not nationwide or too obscure to be fairly used; or someone argues that the entire question is a giveaway. Only when there is general agreement is the question accepted.



Pretest
New items are banked by the test contractor, ACT of Iowa City, and are sorted into pretest blocks of 20 and put on a form of the appropriate examination. The pretest items do not count, but they are mixed in so candidates must respond to them as if they were part of the exam. Once enough candidates have answered the item, it is replaced, and ACT psychometricians analyze the ways in which people responded to the question. If women do better than men, or whites better than African Americans, or if people who do well on the exam generally pick a distractor that isn't the key, or any number of other scenarios in which the statistics are not good, the item is pulled out and returned to the Exam committee. Otherwise, it goes into the active bank, and can be used to fill out the blueprint on future exams.



Monitoring
The performance of the examinations and the Examination Committee are constantly being monitored, with ACT updating the association's staff and leadership on everything from the number of items approved in each Examination Committee meeting and percentages of pretest items that are successful to national passing scores. The exam changes constantly, as does the pool of candidates taking it. What social workers are doing also changes-a sound examination program has to reflect all this.

Inattention by a testing company, by staff, or by the stakeholders on regulatory boards in all jurisdictions can mean an exam that no longer does its job. 

Examination scoring
Although every jurisdiction has a set passing score required for licensure, there is no set passing score for the ASWB examinations. 

Because the actual items change from examination form to examination form, there is no way to establish a rigid passing score regardless of the version taken. Some administrations of the examinations will contain individual items that may be slightly harder or easier than other items on other administrations not by much, but by enough to make the establishment of one unalterable passing score impractical, and unfair. 

To compensate for these variations, test administrations are equated, a psychometric process that accounts for the varying difficulties, and moves the passing score up or down accordingly. As a result, overall difficulties remain the same from test to test. 

Candidates receive either a "pass" pr "fail" score. Failing candidates receive diagnositc information on their performance on each content area.



Clinical Examination Content Outline (Current)

Human Development & Behavior in the Environment--22% 
A. Theories of human development and behavior 
B. Human development in the life cycle 
C. Human behavior 
D. Impact of crises and changes 
E. Family functioning 
F. Addictions 
G. Abuse & neglect 

Issues of Diversity--6% 
A. Effects of culture, race, and/or ethnicity 
B. Effects of sexual orientation and/or gender 
C. Effects of age and/or disability 

Diagnosis and Assessment--16% 
A. Assessment 
B. Information gathering 
C. Diagnostic classifications 
D. Indicators of abuse and neglect 
E. Indicators of danger to self and others 

Psychotherapy and Clinical Practice--16% 
A. Intervention theories and models 
B. The intervention process 
C. Treatment planning 
D. Intervention techniques 
E. Intervention with couples and families 
F. Intervention with groups 

Communication--8% 
A. Communication principles 
B. Communication techniques 

The Therapeutic Relationship--7% 
A. Relationship theories 
B. Relationship practice 

Professional Values and Ethics--10% 
A. Value issues 
B. Legal and ethical issues 
C. Confidentiality 

Clinical Supervision, Consultation and Staff Development--4% 
A. Social work supervision 
B. Consultation and interdisciplinary collaboration 
C. Staff development 

Practice Evaluation and the Utilization of Research--1% 
A. Evaluation techniques 
B. Utilization of research 

Service Delivery--5% 
A. Policies and procedures of service delivery 
B. Processes of service delivery

Clinical Practice & Management--5% 
A. Advocacy 
B. Finance 
C. Management and human resource issues

Examination Content effective January 1, 2011

		

		Human Development, Diversity and Behavior in the Environment, 31%
Human development in the life cycle
Human behavior in the environment
Effects of diversity
Addictions

Assessment, Diagnosis and Treatment Planning, 26%
Information gathering 
Assessment and diagnosis 
Treatment planning 

Psychotherapy, Clinical Interventions and Case Management, 25%
Therapeutic relationship 
The intervention process
Case management 
Consultation and interdisciplinary collaboration 

Professional Ethics and Values, 18%
Ethical issues
Confidentiality and its limits 
Value issues







[bookmark: NationalExams]Are the tests the same from jurisdiction to jurisdiction? 
Yes.
Keep in mind, however, that every jurisdiction chooses the examination levels to be administered, so not every jurisdiction offers every level. The examination levels themselves are the same—the Clinical level ASWB examination in Illinois, for example, is the same as the Clinical level ASWB examination administered in Virginia. That is where the similarities end--tests are not equivalent between levels (for example, the Masters level examination is not equivalent to the Bachelors, Clinical or Advanced Generalist level examinations).

[bookmark: Validity]Is this examination really a valid test of my social work knowledge? 
Yes. 
The ASWB examinations meet the testing standards established by the American Psychological Association. ASWB and its testing vendor monitor the validity and reliability of each test administered.

[bookmark: ItemWriters]





LCSW Scope of Practice as per LA law



An individual holding the licensed clinical social worker license may independently engage in advanced social work practice based on the application of social work theory, knowledge, ethics, and methods to restore or enhance social, psychosocial, or biopsychosocial functioning of individuals, couples, families, groups, organizations, and communities. The practice of clinical social work requires the application of specialized clinical knowledge and advanced clinical skills in the areas of prevention, assessment, diagnosis, and treatment of mental, emotional, and behavioral and addiction disorders. Treatment methods include the provision of individual, marital, couple, family, and group psychotherapy. The practice of clinical social work may include private practice, employee assistance and addiction services, and the provision of clinical supervision. A licensed clinical social worker may work as an employee in a practice setting or independently in private practice.

  


Summary of evolution of professional practice acts:



Psychologists:



Act #347 (1964): Establishes psychology as an independent practice in the state;

Act #403 (1976): Adds diagnosis to scope of practice;

Act #915 (1987): Expanded scope of practice and diagnosis.



Social Work:



Act #706 (1972): Establishes social work as an independent practice in the state;

Act #1309 (2000): Adds diagnosis to scope of practice.



Medicine:



Act #350 (1975): Establishes Board of Medical Examiners to regulate the practice of medicine and midwifery.  Full scope of practice.



LPCs:



Act #892 (1987): Establishes professional counseling as an independent practice in the state;

Act #415 (1989): Amends definition of mental health counseling;

Act #544 (1993): Further amends definition of mental health counseling and counseling services; adds ‘appraisal’ to scope of practice;

Act #72 (1999): Adds diagnosis to scope of practice.


Behavioral Health Professional Working Group

Meeting Minutes

September 16, 2010





In attendance:



		LA State Board of Examiners of Psychologists

		Joseph E. Comaty, Ph.D, M.P.



		

		Tony R. Young, Ph.D.



		LA Licensed Professional Counselors Board of Examiners

		Gloria Bockrath, Ph.D., LPC, LMFT



		

		June M. Williams, Ph.D., LPC, LMFT



		LA Counselors Association

		Michael H. Gootee, LPC, LMFT



		

		Cindy Nardini, LPC, LMFT



		LA Psychological Association

		Jessica Brown, Ph.D.



		

		Darla M.R. Burnett, Ph.D., M.P.



		LA State Board of Social Work Examiners

		Jacqueline Shellington, LCSW



		LA State Board of Medical Examiners

		Robert L. Marier, M.D.



		Public

		Julie Nelson, Ph.D.









1. Review of Minutes from 8.10.10

a. Minutes approved with corrections.



2. Approval of agenda after reorganizing the sequence of items.



3. Review of social worker training requirements:

a. Ms. Shellington provided a review of the qualifications for LCSW per LA Law (See Attachment #1).  During supervised practice, the candidate must be supervised by a LSCW who has supervisor certification with the Board.  If the supervisor is off site, there is a signed agreement with supervisee’s agency to allow for inspection of the work of the supervisee.  Accreditation standards specify the required course work and content.  This is in process of change to an outcomes based model.  Now it is a variety of 2 to 4 hour courses including internship (minimum of 16 hours per week).  Have to graduate from an accredited program.  A question was asked about what happens if program loses accreditation.  A person who graduates from a non-accredited university will not be licensed.  There is a minimum of 60 required hours for the curriculum.  Graduates are granted MSW (or equivalent, i.e., MSSW) then apply to licensing board for GSW status:

i. The SW Board makes a determination of whether they are qualified or not for the GSW status and sit for examination at the masters level which is a requirement for the GSW credential;

ii. If they fail the test they have provisional GSW (PGSW) status and they must test annually during the next 3 years until they pass the GSW exam; if they do not pass the test within 3 years, they are given an offer of the Registered Social Worker or RSW status and they can practice at the bachelor’s level.  They can continue to test.  If they eventually pass the test they can have the GSW status and may apply to the Board for approval to begin supervision for the LCSW. 

iii. Under the new statute which takes effect January 1, 2011, after graduation a person can receive a temporary license (Certified Social Worker and take the test within 6 to 12 months (this has yet to be determined through the Rules).  Must test annually and have 3 years to pass test.  

b. The ASWB exams are considered competency examinations; there are no additional competency criteria for specific modalities of treatment or practice.  There is an assumption that the person will practice within their scope of competency.  A supervision plan must be developed that sets expectations for skills and knowledge that they will have and the supervisor signs off on these competencies to qualify the person for the LCSW license.

c. The history of the evolution of this process (i.e., multi-level licensure) started with the old designation of Board Certified Social Worker or BCSW.  The overall intent is for protection of the public and the practice.   This is a national initiative.  When multilevel licensure was introduced, the lowest levels of the multi-level status were entrenched in legislation and remained part of the new statutes.

4. Medical training review:

a. Dr. Marier reported that the state statute and Board rules require completion of 4 years academic training at an accredited medical school; 1 year post-graduate training and getting a training permit; an examination requirement which consists of completing the 3 steps of United States Medical Licensing Examination.  Parts 1 and 2 given in medical school and the 3rd part during the post graduate medical education year.  Then, the physician can do a residency in specialty areas. The medical student/graduate has 3 chances to pass all components of the national licensing examination. If they fail any part they do not get a license.

b. About 80% of MDs gaining licensure today complete a residency and will take the American Board of Medical Specialties exam in that specialty.

c. The usual time for training is 4 years of medical school, one year of post-doctoral training, and 3 years of residency.  But some specialties require longer periods of post-doctoral training.  All specialty boards now require re-boarding to determine maintenance of competence.

d. The license to practice medicine is unrestricted.  But, the Louisiana State Board of Medical Examiners (LSBME) has rules about practicing in your area of expertise and takes dim view of those physicians who practice outside their area of expertise.  Some specialties provide more training in psychological techniques than others.  Questions about competency issues usually arise based on complaints but the Board can take action based on reports, news articles, etc.  Then there is the issue of credentialing and privileging which is determined by the facility in which the physician practices.  Each facility medical staff has the authority to evaluate each physician’s credentials and to grant them specific privileges that identify what services they can provide in that facility.

5. Review of the evolution of statutes governing scope of practice for each of the disciplines:

a. Dr. Comaty reviewed the history of each of the professional disciplines as they were established in law and traced the evolution of the language in the scope of practice pertaining to authority to diagnose (See Attachment #2):

i. Medicine as a profession in the state was established in 1908.  At that time and from then forward, physicians have had the unrestricted authority to diagnose (See Attachment #3-Act #350 of 1975 for example of language used to grant authority to diagnose);

ii. Psychology as a profession was established in 1964 in the state.  In 1987, diagnosis was added to the psychologists’ scope of practice (See Attachment #4);

iii. Social work became an independent profession in the state in 1972 and in 1999 legislation (implemented in 2000), diagnosis was added to social workers’ scope of practice (See Attachment #5).

6. Dr. Marier noted that the group was very close to the meat of the matter when they were discussing the issues of level of training, requirements for licensure, determination of competency, etc.  He suggested that the group needs to get down to discussing what to do as next steps which can include considering some form of certification.

7. Next meeting: October 7, 2010.

8. Agenda for next meeting:

a. Finish review of legislative evolution of practice acts – LPCs;

b. LPC laws in other states;

c. Next steps in moving forward to meet goals of SCR 100;

d. Next meeting

Meeting adjourned at 4 PM.







Respectfully submitted:
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Joseph E. Comaty, Ph.D., M.P.

Recorder

2



image1.png

gwﬂ/gw D mp






