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Willie Littleton

Kirby Verret
Angela Faulk










Staff Present: Loyce Pierce Wright, Christa Davis, George Simpson, Marlene Miller

Chairwoman Tamara Jacobson called the meeting to order at 11:45 a.m. and requested a roll call.  There was a quorum.

Chairwoman Jacobson began the meeting requesting that the Commissioners review minutes from the July 11, 2012. The minutes were approved. The first motion was given by Commissioner Faulk. The second motion was made by Commissioner Brumfield.

Chairwoman Jacobson requested the Commissioners to review the minutes from the October 8, 2012 minutes. The minutes were approved. The first motion was given by Commissioner Verret. The second motion was made by Commissioner Littleton.

Thereafter, Chairwoman Jacobson proceeded with her remarks regarding obtaining new Commission members¸ which would enhance the ability to obtain a quorum. She encouraged the Commissioners to recommend anyone that may be interested in the open seats on the Commission to submit their resumes.  The areas with an opening are the following: At-large, Congressional district 5 (Monroe) and Congressional District 4 (Shreveport).

Chairwoman Jacobson shared that Commissioner Hardy resigned from the Commission in May 2013 due to personal health reasons.

Mrs. Wright began the executive director’s report by recapping some of the highpoints for the year 2012 acknowledging that the Commission met the EEOC contract of 95 cases and received approval for an upward modification of an additional 30 cases which were timely closed.  This resulted in $75,000 in self-generated revenues.  Mrs. Wright also added that the Commission prepared and submitted legislation to amend LCHR’s statue to address retaliation; unfortunately, after a lengthy series of legislative committee meetings, LCHR did not prevail.  
Mrs. Wright also recapped that the Commission hosted the International Association of Official Human Rights Agencies Conference in New Orleans at the Ritz Carlton hotel and received commendations.  LCHR also received commendations from the EEOC field office for the quality of its work.
Mrs. Wright then presented to the Commissioners new beginnings that 2013 has ushered in for the Commission, a new commissioner, Mr. Terrence Ginn, new liaison in the governor’s office, Ms. Connie Nelson, and new FEPA coordinator, Rosa Delacruz.  She stated that the Commission was also pleased to welcome Attorney Emily Andrews, George Simpson, executive assistant/supervisor of investigators, Marlene Miller, EO specialist, James Roberts, 2nd year law student at Southern University, 
Anthony Williams, recent graduate of Tulane law school, and Natalie Blackman, 3rd year law student at Southern University.  Additionally, Mrs. Wright announced the new relationship with the EEOC via alignment with the Houston office, thus giving the Commission higher visibility. 

Next, Mrs. Wright discussed the fiscal matters of 2013, stating the Commission’s contract with EEOC which ends September 30, 2013 initially was for 100 cases; however, in receiving the contract last month, it was reduced to 84 cases as a result of budget cuts at the federal level. She added that at $650.00 a case and 15 intake credits for $750.00 along with training funds in the amount of $1,500.00 will result in a total of $67, 350 generated this year from the EEOC contract.  Thus, reflecting that approximately 20% of LCHR’s budget is self-generated from the Commission’s contract with EEOC.  She also added that LCHR has submitted to EEOC 115 closed cases and monetary settlement in the amount of $179,969.00 for complainants. Mrs. Wright was pleased to announce that the Commission has met and exceeded the contract of 84 closed cases and requested an upward modification of 30 cases. LCHR has met all requirements for investigating cases meeting EEOC standards.  Further, she acknowledged the Commission’s status as a certified FEPA, meaning substantial weight reviews are no longer conducted on 100% of the cases closed, only on10%. 
Mrs. Wright then went on to discuss the various trainings attended by the Commission’s employees. In order to remain knowledgeable in our field, staff attended mandatory training in New Orleans conducted by the Houston district office on Asian Americans and Pacific Islanders in keeping with the white house initiative on AAPIS.  The two-day training session was designed to raise awareness and understanding the AAPI community. Staff also attended the EEOC technical assistance program seminar held in May.  Additionally, Mr. Simpson participated in a week-long mediation training conducted by the justice center of Atlanta.  Mr. Simpson is also scheduled to attend the NAACP annual convention next month and possibly attend the Urban League convention also slated for next month.

Mrs. Wright concluded with a status report on the YWCA, The Louisiana Civil Rights Museum, and planned outreach efforts and request for salary increases. The YWCA has received 90% completion approval from FEMA on the design of the new building and should be breaking ground this fall. She added the Civil Rights Museum project is in flux. The feasibility study was completed last year and the Arts building at Lee circle in New Orleans was the first choice, however, that property has been acquired by Delgado Community College so other sites must now be identified.  Additionally, the legislature has not appropriated any funding for building acquisition. 
Mrs. Wright suggested that in order not to lose pertinent information of civil rights activities held by citizens, contracts with individuals to conduct oral histories would be sought.  She also added that to begin planning outreach activities, the assistance of Commission members is requested by submitting a completed short survey to return to the Commission by the date indicated.  Mrs. Wright concluded her report by distributing the copies of annual reports for 2011 and 2012.  
Mrs. Wright then introduced George Simpson. Mr. Simpson provided information on the status of investigations, stating the total case closure is 115, 75% on basis of race, sex; 27% disability, and 6% age.  He also added the average staff inventory is 8-15 charges, the average staff charge age is 193 days, and that 1 on-site investigation was conducted, resulting in a cause decision.  
Ms. Wright then introduced Marlene Miller who presented pertinent information on the processes that have been developed to enhance our efficiency at the Commission.

After Marlene Miller presentation, Chairwoman Tamara Jacobson mentioned software that her office uses named Abacus (tickler system) which helps track and handle files more efficiently.
Lastly, Attorney Emily Andrews, Assistant Attorney General, newly assigned to the Commission began her presentation on recent legislature impacting the Commission, including the following:

Louisiana Equal Pay for Women Act (SB 153)

Effective on August 1, 2013.

· LA R.S. 23:661 – Chapter shall be known as the Louisiana Equal Pay for Woman Act

· LA R.S. 23:662- Declaration of public policy

· LA R.S. 23:663- Definitions of Commission, Employee, and Employer

· LA R.S. 23:664- Sets forth the prohibited acts

· LA R.S. 23:665- Sets forth the complaint procedure

· LA R.S. 23:666- sets forth limits on the damages an employee may receive and makes an employee liable for a frivolous claim. 

· LA R.S. 23:667- Prescription period of one year from the date the employee is aware of the violation, that period is suspended during the 60 day employer response time and during the administrative review or investigation.   

· LA R.S. 23:668- requires employers to preserve records of employees and wages paid for three years from employees last date of employment. 

· LA R.S. 23:669- Act is supplemental to the Louisiana Discrimination Act which prohibits discrimination based on sex regardless of whether the employer is a state entity, private business, or other employer. 

Act appears to require LCHR investigate the claims filed under this section which will preclude investigation by the EEOC for these claim.  However investigation by the EEOC for claims of discrimination based on sex under the Louisiana Discrimination Act is still allowed. 

SB No. 68 an alternative version of the Equal Pay for Woman Act.  Failed.

HB 402 attempted to add a sanction section to the Louisiana Discrimination Act to punish employees filing claims with the Commission or in court for a practice not specifically prohibited by the LDA. Failed. 

Following this information, Chairwoman Jacobson stated that unfinished business will remain unfinished until the next meeting date.
Commissioner Verret commended the Commission for doing such a great job.

The meeting adjourned at 1:00 p.m.
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